Begin a Lifelong Commitment to
Clermont County Today

‘Just do it. You will never have such an
opportunity like this again. The class days, the
projects . .. even Camp Joy pales in
comparison to the life-long friendships you will

make. | have never met a group of people that | The mission of Clermont 20/20, Inc.: A
just want to wrap my arms around and never let Vision for Leadership, is to act as a catalyst

a vision for leadership a vision for leadership

go. LEAD is life-changing!
-Susan M. Vilardo, LEAD Clermont
Class of 2008

e Enhance leadership and teambuilding skills .. . . —
e Meet local business and community I?aaders The Guiding Principle of The Leadership Wf‘
o Gain exposure to current issues Development Programs of Clermont 20/20 .

e Develop and expand network of contacts is to bring people together to enhance \ 2

e Build friendships and working relationships leadership skills and knowledge of the 47®

for bringing people and organizations
together to improve the quality of life in
Clermont County. The Leadership
Development Programs engage graduates of
its programs in the respective advisory
committees, with responsibility for program
curriculum, participant selection and the
integrity of the programs.

In addition to LEAD Clermont, the
Leadership Development Programs are
comprised of LIVE Clermont, Educational
Leadership, and Look to Clermont.

TOPICS Clermont 20/20, Inc.: A Vision for
Teambuilding Leadership, in partnership with the
County History University of Cincinnati-Clermont College,
Economic Development offers an opportunity to promote continual
Governm;r(;tui‘algér:structure networking among diverse emerging and
Safety & Justice existing leaders.

Health & Human Services
Quality of Life
Visioning
Leadership

BENEFITS

that last beyond graduation

community in order to address the needs of
Clermont County.

sl

» i -



LEAD Clermont is a unique leadership
opportunity designed to enhance the

development of future leaders for Clermont

County. LEAD Clermont class members

explore critical issues with knowledgeable

speakers, effective facilitators, and a
variety of experiential activities.

PROGRAM GOALS

e To connect with the people,
infrastructures and services that make
the county work.

e To recognize a personal leadership
style that promotes a more fulfilling
work experience.

o To improve the quality of life in
Clermont County through active
participation in team projects.

TIME COMMITMENT

e Program orientation in July

o Two-day teambuilding retreat in August

o Full-day class meetings the first
Thursday of each month September
through April

e Leadership Day in May

o Complete team project

o Participate in planning of one class day

e Graduation in July

ATTENDANCE POLICY

Time invested in LEAD Clermont is both
valuable and meaningful. Class members must
be willing to devote a substantial amount of time
to the LEAD Clermont class experience.
Participants may not miss more than two class
meetings, two project meetings or one class day
planning meeting.

ELIGIBILITY

Class members must reside or transact business
in Clermont County for a minimum of one year
and demonstrate:

o high standards of personal quality and
integrity;

e sincere interest and possess a record of
active involvement in community
activities and issues;

e an occupation or position that reflects
achievement relative to age and
experience.

CREDITS

Accredited through the University of
Cincinnati-Clermont College, the course study
requires varied reading assignments related to
the program topics and active participation in
all sessions. Participants earn 7 undergraduate
credit hours through the University of
Cincinnati-Clermont College. The investment
for this year-long leadership program is $1,750.

ENROLLMENT PROCESS

Each year a group of twenty-six business and
community leaders are selected to participate
in LEAD Clermont. To apply or nominate
someone for a position in the next class,
nomination forms and applications may be
downloaded from our website,

www.clermont2020.org or may be requested
by calling 513-753-9222.




